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Mount Egerton Primary School 
STUDENT WELLBEING AND  

ENGAGEMENT POLICY 

Help for non-English speakers 

If you need help to understand the information in this policy please contact the 

Principal. 

 

PURPOSE 

The purpose of this policy is to ensure that all students and members of our school community 

understand: 

(a) our commitment to providing a safe and supportive learning environment for students 

(b) expectations for positive student behaviour 

(c) support available to students and families 

(d) our school’s policies and procedures for responding to inappropriate student behaviour.  

Mount Egerton Primary School is committed to providing a safe, secure and stimulating learning 

environment for all students.  We understand that students reach their full potential only when they 

are happy, healthy and safe, and that a positive school culture, where student participation is 

encouraged and valued, helps to engage students and support them in their learning.  Our school 

acknowledges that student wellbeing and student learning outcomes are closely linked.  

The objective of this policy is to support our school to create and maintain a safe, supportive and 

inclusive school environment consistent with our school’s values. 

SCOPE 

This policy applies to all school activities, including camps and excursions.  

CONTENTS 
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Mount Egerton Primary School 
POLICY 

1. School profile  

Mount Egerton is a growing, rural, community approximately 30 kilometres south-east of Ballarat. The 

school has a long and proud history since it first opened in 1856. The current school was built on an 

elevated 2 hectare site in 1882 and is still in use today. It includes 2 classrooms, a teacher resource 

room, a modern flexible learning space which includes a library, and a teaching kitchen and an 

office/administration area. 

Also on-site is a multi-purpose shed, which is used for art/craft and indoor sports activities plus two 

playgrounds, a bush classroom, sports oval and modern basketball court. The site includes many large 

trees and native bush, fruit trees and vegetable garden facilities. The school boasts 180-degree 

panoramic views looking over nearby townships and native wildlife.  

 

Council projection suggest the population is due to increase over the coming years and we are 

optimistic the school will begin to grow again. 

Mount Egerton itself is a growing community with many young families settling in.  The current enrolment 

for 2022 is 16 students - across Years Foundation - 6.  
 

The school is organized into two classes for Reading, Writing and Maths and one class for all other 

subjects with both a teacher and Education Support Officer working in the room. This enables a 

fantastic student:teacher ratio in all subjects. The organisation of the classrooms is generally influenced 

by school numbers. 

The staffing profile includes the Principal, 1 Classroom teacher, Education Support Officer and a 

business manager. We also have access to an Auslan teacher through Auslan Education services to 

deliver our Language program and a library/art Specialist Teacher through the MarcVan. OSHClub run 

an afterschool care service onsite each afternoon from dismissal until 6:00pm. 
 

The staff at Mount Egerton Primary School strive to foster a number of core values and ultimately the 

attainment of the school purpose while catering for individual growth in a nurturing environment.  The 

school attempts to provide students with a stimulating learning 

environment, where all individuals are treated with respect and where 

all staff provides challenging and enjoyable learning experiences that 

will promote individual student’s intellectual, physical, social and 

emotional development with a particular focus on literacy and 

numeracy skills.  In the school there is a clear expectation that parents 

and teachers, along with other community members, are seen as 

partners in promoting student learning and that together they establish 

a highly positive, non-threatening school atmosphere, with the focus on 

strong communication and connectedness.  Through the development 

of these ideals and partnerships the school hopes to establish a thriving 

‘Learning Community’ within the community of Mount Egerton. 

 

2. School values, philosophy and vision  

Our vision: Mount Egerton Primary School sees its core purpose as 

providing a friendly and caring learning environment that encourages 

students to work towards achieving their personal best in an 

atmosphere of mutual respect and cooperation while becoming valued 

members of the community. 

 

Kindness: Being friendly, 

generous and considerate… 

 

Wisdom: Having 

experience, knowledge and 

good judgment… 

 

Integrity: Being honest, 

respectful and having strong 

moral principles… 

 

Courage: The ability to 

face challenges; bravery… 

 

Whole School Values 
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Mount Egerton Primary School 
Our values:  

Kindness: being friendly, generous and considerate. 

Wisdom: having experience, knowledge and good judgement. 

Integrity: being honest and having strong moral principles. 

courage: the ability to accept challenges; showing bravery. 

3. Wellbeing and engagement strategies 

Mount Egerton Primary School has developed a range of strategies to promote engagement, an 

inclusive and safe environment, positive behaviour and respectful relationships for all students in our 

school. We recognise the importance of student friendship and peer support in helping children and 

students feel safe and less isolated. We acknowledge that some students may need extra social, 

emotional or educational support at school, and that the needs of students will change over time as 

they grow and learn.  

A summary of the universal (whole of school), targeted (year group specific) and individual 

engagement strategies used by our school is included below: 

Universal 

• high and consistent expectations of all staff, students and parents and carers 

• prioritise positive relationships between staff and students, recognising the fundamental role 

this plays in building and sustaining student wellbeing  

• creating a culture that is inclusive, engaging and supportive and that embraces and celebrates 

diversity and empowers all students to participate and feel valued 

• welcoming all parents/carers and being responsive to them as partners in learning 

• analysing and being responsive to a range of school data such as attendance, Attitudes to 

School Survey, parent survey data, student management data and school level assessment 

data 

• teachers at Mount Egerton Primary School use a consistent instructional framework to ensure 

an explicit, common and shared model of instruction to ensure that evidenced-based, high 

yield teaching practices are incorporated into all lessons 

• teachers at Mount Egerton Primary School adopt a broad range of teaching and assessment 

approaches to effectively respond to the diverse learning styles, strengths and needs of our 

students and follow the standards set by the Victorian Institute of Teaching 

• our school’s Statement of Values and School Philosophy are incorporated into our curriculum 

and promoted to students, staff and parents so that they are shared and celebrated as the 

foundation of our school community 

• carefully planned transition programs to support students moving into different stages of their 

schooling 

• positive behaviour and student achievement is acknowledged in the classroom, and formally 

in school assemblies and communication to parents 

• monitor student attendance and implement attendance improvement strategies at a whole-

school and individual level 

• students have the opportunity to contribute to and provide feedback on decisions about school 

operations through the Student Representative Council and other forums including school 
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Mount Egerton Primary School 
based surveys. Students are also encouraged to speak with their teachers and Principal 

whenever they have any questions or concerns. 

• we engage in school wide positive behaviour support with our staff and students, which 

includes programs such as: 

o Respectful Relationships 

o eSmart 

• programs, incursions and excursions developed to address issue specific needs or learning 

needs or behaviour (i.e. anger management programs) 

• opportunities for student inclusion (i.e. lunchtime activities) 

• measures are in place to empower our school community to identify, report and address 

inappropriate and harmful behaviours such as racism, homophobia and other forms or 

discrimination or harassment. 

Targeted 

• Koorie students are supported to engaged fully in their education, in a positive learning 

environment that understands and appreciates the strength of Aboriginal and Torres Strait 

Islander culture  

• our English as a second language students are supported through our EAL program, and all 

cultural and linguistically diverse students are supported to feel safe and included in our school 

• we support learning and wellbeing outcomes of students from refugee background  

• we provide a positive and respectful learning environment for our students who identify as 

LGBTIQ+ and follow the Department’s policy on LGBTIQ Student Support [insert any specific 

measures at your school to support LGBTIQ+ students]    

• all students in Out of Home Care are supported in accordance with the Department’s policy on 

Supporting Students in Out-of-Home Care including being appointed a Learning Mentor, 

having an Individual Learning Plan and a Student Support Group (SSG) and being referred to 

Student Support Services for an Educational Needs Assessment 

• students with a disability are supported to be able to engage fully in their learning and school 

activities in accordance with the Department’s policy on Students with Disability, such as  

through reasonable adjustments to support access to learning programs, consultation with 

families and where required, student support groups and individual education plans   

• wellbeing and health staff will undertake health promotion and social skills development in 

response to needs identified by student wellbeing data, classroom teachers or other school 

staff each year 

• staff will apply a trauma-informed approach to working with students who have experienced 

trauma  

 

Individual  

Mount Egerton Primary School implements a range of strategies that support and promote individual 

engagement. These can include: 

• building constructive relationships with students at risk or students who are vulnerable due to 

complex individual circumstances 

• meeting with student and their parent/carer to talk about how best to help the student engage 

with school 

https://www2.education.vic.gov.au/pal/lgbtiq-student-support/policy
https://www2.education.vic.gov.au/pal/lgbtiq-student-support/policy
https://www2.education.vic.gov.au/pal/students-disability/policy
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• awarding students with leadership roles (JSC, school captain, sports captain) 

• developing an Individual Learning Plan and/or a Behaviour Support Plan 

• considering if any environmental changes need to be made, for example changing the 

classroom set up 

• referring the student to:  

o school-based wellbeing supports  

o Student Support Services 

o Appropriate external supports such as council based youth and family services, other 

allied health professionals, headspace, child and adolescent mental health services or 

ChildFirst 

Where necessary the school will support the student’s family to engage by:  

• being responsive and sensitive to changes in the student’s circumstances and health and 

wellbeing 

• collaborating, where appropriate and with the support of the student and their family, with 

any external allied health professionals, services or agencies that are supporting the student 

• monitoring individual student attendance and developing an Attendance Improvement Plans 

in collaboration with the student and their family 

• engaging with our regional Koorie Education Support Officers 

• running regular Student Support Group meetings for all students: 

o  with a disability 

o in Out of Home Care  

o with other complex needs that require ongoing support and monitoring. 

 

 

4. Identifying students in need of support 

Mount Egerton Primary School is committed to providing the necessary support to ensure our students 

are supported intellectually, emotionally and socially. The staff play a significant role in developing and 

implementing strategies help identify students in need of support and enhance student wellbeing. 

Mount Egerton Primary School will utilise the following information and tools to identify students in 

need of extra emotional, social or educational support: 

• personal, health and learning information gathered upon enrolment and while the student is 

enrolled 

• attendance records 

• academic performance 

• observations by school staff such as changes in engagement, behaviour, self-care, social 

connectedness and motivation 

• attendance, detention and suspension data 

• engagement with families 

 

5. Student rights and responsibilities 

All members of our school community have a right to experience a safe and supportive school 

environment. We expect that all students, staff, parents and carers treat each other with respect and 
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Mount Egerton Primary School 
dignity. Our school’s Statement of Values highlights the rights and responsibilities of members of our 

community.  

WHOLE SCHOOL RIGHTS AND RESPONSIBILITIES 

Rights Responsibilities 

To be free of harassment To ensure others are not harassed 

To receive support in difficult situations 

from the school community 

To provide support to each other 

To be valued and treated with respect Build positive relationships with the 

school community 

 

Students 

To fee lsafe, secure and happy at school To display positive behaviours that demonstrate 
respect for themselves, their peers, their 
teachers and members of the school community 

 

To learning in an environment free from 
bullying, harassment, violence, racism, 
discrimination or intimidation 

To respect the right of others to learn. 

 

To express their ideas, feelings and concerns  

To fee lsafe, secure and happy at school  

 

 

Staff 

To be treated with respect by students, 

parents and peers 

To treat students in a way that develops 

self esteem 

To communicate positively with staff, 

students and parents 

To expect students to follow the 

Engagement Policy Guidelines 

To follow Engagement Policy Guidelines 

To use logical consequences and 

restorative practices 

To provide a Duty of Care to all students 

To keep records (preferably in a dated 

diary) of significant disciplinary actions 

To expect students to learn To assist students to learn 

To provide an inclusive and 

differentiated curriculum 

To ensure all students achieve success 

To communicate student progress to 

parents 

 

Parents 

To expect that their child will be 

educated in a safe and secure 

environment in which care, courtesy 

Ensure students attend school and have 

the appropriate learning materials and 

attitude 
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and respect for the rights of others are 

encouraged 

 

To be contacted when their child 

continually disregards the School 

Engagement Policy or is involved in a 

major incident 

Promote and support respectful 

relationships 

 

Students who may have a complaint or concern about something that has happened at school are 

encouraged to speak to their parents or carers and approach a trusted staff member. Further 

information about raising a complaint or a concern is available in our Complaints & Concerns policy. 

6. Behavioural expectations and management 

Behavioural expectations of students are grounded in our school’s Statement of Values. 

Violence, bullying, and other offensive and harmful behaviours such as racism, harassment and 

discrimination with not be tolerated and will be managed in accordance with this policy. Bullying will 

be managed in accordance with our Bullying Prevention policy.  

Mount Egerton Primary School has developed shared expectations to ensure that the learning, 

safety and rights of all are respected. The expectations are intended to be positive in that they set 

out what is expected and appropriate behaviours for our school community. Our shared 

expectations are intended to support individual families that come to our community from a 

diversity of backgrounds, communities and experiences. 

Staff Engagement 

The Principal will: 

• Uphold the right of every child to receive an education up to the compulsory age of 
schooling 

• Ensure the school complies with its duty of care obligations under the equal opportunity and 
human rights legislation 

• Identify the diversity of the school community and deliver teaching and learning, educational 
and extra-curricular activities and community services inclusive and responsive to student 
needs 

The Staff will: 

• Develop flexible pedagogical styles to engage different learners 

• Deliver curriculum and assessment that challenges and extends students learning 

• Develop positive relationships with students that promote engagement, well being and 
learning 

• Provide opportunities for student voice to help develop a positive culture 

Attendance 

In compliance with Departmental procedures school staff will: 
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• Promote regular attendance with all members of the school community and; 

• Monitor and follow up on absences 

Behaviour 

Mount Egerton Primary School will support and promote positive behaviours by developing and 

implementing shared behavioural expectations with the school community through staged response. 

Corporal punishment is prohibited. 

The Principal will: 

• Lead and promote preventative approaches to behavioural issues 

• Monitor the profile of behaviour issues at the school and the effectiveness of implemented 
strategies 

• Provide professional development for staff to build their capacity to promote positive 
behaviours 

The Staff will: 

• Use the Student Engagement Policy as a basis for negotiating class-based shared 
expectations with students 

• Teach social competencies through curriculum content and pedagogical approach 

• Employ behaviour management strategies that reflect the behaviours expected from 
students 

• Build a collegiate atmosphere with other school staff to share strategies and support for 
each other to reflect on one’s own behaviour management approach 

Student Engagement 

All students are expected to: 

• Respect, value and learn from the differences of others 

• Have high expectations that they can learn 

• Reflect on and learn from their own differences 

Attendance 

All students are expected to come to school every school day throughout the year. (If students 

cannot attend school, notification must be received from parents or carers) 

Behaviour 

All students will: 

• Support each other’s learning by behaving in a way that is curious and respectful 

• Have high expectations that they can learn 
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• Be considerate and supportive of others 

• Demonstrate behaviour and attitudes that support the wellbeing and learning for all and 
contribute to a positive school environment that is safe, inclusive and happy 

• Understand that bullying, including cyber-bullying, violence, property damage, inappropriate 
language and disrupting the learning of others is unacceptable 

Parent/Carers Engagement 

• Parents/carers are expected to support the school’s efforts to educate young people to live 
in a world that is diverse, by promoting an understanding and appreciation of diversity. 

• Parents/carers should also help the school provide student-centered responses by providing 
all relevant information to the school 

• Parents/carers are encouraged to actively participate in supporting their child’s learning by 
building a positive relationship with the school  

Enrolment 

Parent/carers are expected to ensure that enrolment details for their children are correct, that their 

children attend school regularly and that, when a child is absent from school, parents/carers advise 

the school as soon as possible. 

Behaviour 

Parent/carers should understand the school’s behavioural expectations and aim to provide a 

consistent approach that supports their child’s learning and engagement in and out of school. 

Attendance 

At Mount Egerton Primary School, absences often mean students miss important stages in the 

development of their learning, causing them to find ‘catching up’ difficult. The following are ways in 

which we promote school attendance: 

• Attendance practices reflect DET philosophy of ‘It’s not OK to be away’ 

• All student absence/lateness are recorded twice a day (Morning and Afternoon) by teachers 
using Accelerus, and aggregated on to our Cases21 database and communicated to DET 

• The school recognises illness as a reasonable ground for absence 

• Clear written or verbal statements are made regularly to parents/carers about school and 
community attendance expectations 

• The Principal will closely monitor student attendance through the evaluation of data on 
Accelerus and/or Cases21 

• If absent and parent/carers have not provided an explanatory/satisfactory explanation, 
contact will be made by the classroom teacher or nominated representative by 11am every 
day. 
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• The Principal will contact parents/carers of students with high levels of unexplained or 

unapproved absences/lateness, with the view to develop and implement strategies to 
minimise absence 

• Ongoing unexplained absences/illness, or lack of cooperation regarding student attendance 
will result in a formal attendance conference being organised. This may lead to a Student 
Support Group. This Support Group will be convened by the Principal and may involve DET 
support staff. An Attendance Improvement Plan may be developed. Unresolved attendance 
issues may be reported by the Principal to the Department of Human Services. 

• Student attendance figures will appear on student’s mid-year and end-of-year reports. 

• DET and enrolment auditors will be given access to all student attendance records if 
requested. 

• Whole school modelling of punctuality is expected and regularly monitored. 

• All absence notes and records of verbal communications will be retained and stored at the 
school for a minimum of 12 months. 

 

SCHOOL ACTIONS/CONSEQUENCES 

Behaviour Consequences 

Students are expected to cooperate with teachers at all times and show respect to others. 

Mount Egerton Primary School has developed a Behaviour Hierarchy for inappropriate behaviour. 

The model is in relation to student behaviour, not students who have incomplete work during class 

time. The model also compliments our Student Engagement and Well Being Policy, Bullying 

Prevention Policy and is supported by DET policy and procedures. 

At all times we recognise there are students who have special needs or may be experiencing effects 

from a trauma related incident which may affect their behavior. We will continue to support them 

and provide the assistance they need at that point of time. Parent meetings and individual plans may 

be organised for those students, as well as providing any counselling or welfare support needed. 

Our staff are proactive in talking to parents both informally and formally when they believe a child’s 

behaviour has changed suddenly, is showing repetitive problems or needs improvement. Concerns 

may be written in diaries, phone calls made or a conversation had with parents. Parents are 

encouraged to talk to class teachers at a convenient time about any concerns they have about their 

child’s behaviour or about issues affecting their child. 

The behaviour hierarchy is designed to inform the students of the steps that will be taken, both 

inside or out in the yard, when they behave in an inappropriate way. Every stage is completed in a 

respectful and supportive way, giving students numerous opportunities to modify their behaviour. 

If at any time a student becomes violent, aggressive, loses control, runs away or refuses to follow a 

teacher’s direction they immediately jump to time in with the Principal, giving them opportunity to 

self -regulate in a quiet calm area away from other students. If the Principal is unavailable and no 

other staff are available to supervise the child, parents may be called to take the student home to 

calm down. 
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Below are the steps we take in an attempt to modify behaviour, each step moves on from the 

previous step if behaviours continue. If behaviours are modified the student returns to their normal 

class routine: 

In Class 

1) Verbal Warning – student is explicitly told “This is your verbal warning, you need to …..” 

2) Name on board – Student is explicitly told “You need to …. Your name is now on the board” 

3) In class time out – Student is moved to a quiet area of the room, away from distraction and 

without work – this time is to reflect and think – 1 minute for year level. 

4) Cooldown time out – if a student has not settled during in class time out they are sent 

outside the immediate class to settle. The student sits in a quiet area away from other 

students. P-2 time out is 15 minutes, Gr 3-6 timeout is 20 minutes. During this time students 

may be given simple work to complete independently or plain paper for writing/drawing. 

They choose whether to do this work or just sit quietly. 

5) Extended Timeout  – If a student’s behaviour continues to escalate they will spend the rest 

of the day in the timeout area. They will be given simple maths worksheets to complete 

independently, if they choose, during this time. The student will be given a letter to take 

home to their parents and a copy will be sent in the post. If the Principal is not available, and 

no staff are available to supervise the student, parents will be called to take the student 

home. If the parents refuse to have someone collect the student, the student will be 

suspended for a full day the following day. 

6) Formal Suspension – Following DET guidelines and policy (available on the DET website) a 

student may be formally suspended. Students will be provided with support, counselling, 

guidance, individual plans etc. in an effort to modify their behaviour, and parents will be 

informed throughout the process. Formal records are kept in a child’s individual file. 

 

Yard Misbehaviour 

1) Verbal Warning – student is explicitly told “This is your verbal warning, you need to …..” 

2) 5 Minute Time out – student sits at the seat outside the main building for 5 minutes 

3) Extended Time out – student sits at the seat outside the main building for the remainder of 

the play or lunch break – this is recorded in a 

record book. “Time Out” will not be for more 

than half of the allotted time for recess or 

lunch. 

4) Active Yard Supervision – student is to stay 

with the teacher on yard duty for the 

remainder of the break 

5) Area 5 – If a student has 3 active yard 

supervisions during a term they are placed in 

Area 5 during recess and lunch for 3 days, 

during this time they can talk and socialise with 

other students. Following the 3 days they have 2 days in the top playground. During their 

time in these restricted areas they are given the chance to show appropriate behaviours. If a 
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student is restricted to area 5 the student will be given a letter to take home to their parents 

and a copy will be sent in the post. 

6) Formal Suspension – Following DET guidelines and policy (available on the DET website) a 

student may be formally suspended. Students will be provided with support, counselling, 

guidance, individual plans etc. in an effort to modify their behaviour, and parents will be 

informed throughout the process. Formal records are kept in a child’s individual 

file. 

Students are expected to play safely, show respect, learn and be honest 

Teachers may require a student to finish work which has not been completed in regular 

instruction times if they believe the child has had the opportunity and has the ability to 

finish the activity within given timeframes and with appropriate support. Students are 

not to work for more than half the time allocated for recess or lunch, and the student 

must be supervised at all times, if in the classroom. If a child is working during recess or 

lunch they will be given the opportunity to use bathroom facilities, eat snacks or lunch 

during that time, if they choose, or may eat once they complete the activity. 

Teachers are required to consult with the Principal about any student with frequent detentions. The 

Principal is responsible for the care and well-being of all students, together with the responsibility 

for encouraging all students to set and strive for the highest achievable standards within each 

student’s individual physical, intellectual, emotional and social capabilities. Frequent detentions may 

trigger further consideration of the development of an Individual Learning Plan, Behaviour 

Management Plan, Student Support Group establishment and/or support for the student. It is 

expected that teachers will discuss any concerns with parents if there are ongoing issues. 

No after school detentions will be organised without direct consultation with parents and the 

Principal, and with at least 2 days notice in writing to parents. If parents do not wish an afterschool 

detention to occur, an alternative consequence will be arranged. 

The Education and Training Reform Act 2006 and Education and Training Regulations 2007 provide 

the legislative basis for ‘detentions’ during school hours. 

Suspension, expulsion and restrictive interventions are measures of last resort and may only be used 

in situations consistent with Department policy, available at: 

• https://www2.education.vic.gov.au/pal/suspensions/policy 

• https://www2.education.vic.gov.au/pal/expulsions/policy  

• https://www2.education.vic.gov.au/pal/restraint-seclusion/policy  

In line with Ministerial Order 1125, no student aged 8 or younger will be expelled without the approval 

of the Secretary of the Department of Education and Training. 

The Principal of Mount Egerton Primary School is responsible for ensuring all suspensions and 

expulsions are recorded on CASES21.  

Corporal punishment is prohibited by law and will not be used in any circumstances at our school. 

 

 

https://www2.education.vic.gov.au/pal/suspensions/policy
https://www2.education.vic.gov.au/pal/expulsions/policy
https://www2.education.vic.gov.au/pal/restraint-seclusion/policy
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7. Engaging with families  

Mount Egerton Primary School values the input of parents and carers, and we will strive to support 

families to engage in their child’s learning and build their capacity as active learners. We aim to be 

partners in learning with parents and carers in our school community. 

We work hard to create successful partnerships with parents and carers by: 

• ensuring that all parents have access to our school policies and procedures, available on our 

school website 

• maintaining an open, respectful line of communication between parents and staff, supported 

by our Communicating with School Staff policy. 

• providing parent volunteer opportunities so that families can contribute to school activities 

• involving families with reading/homework and other curriculum-related activities  

• involving families in school decision making through the use of surveys and School Council 

• coordinating resources and services from the community for families 

• including families in Student Support Groups, parent teacher meetings and developing 

individual plans for students.  

 

8. Evaluation  

Mount Egerton Primary School will collect data each year to understand the frequency and types of 

wellbeing issues that are experienced by our students so that we can measure the success or 

otherwise of our school based strategies and identify emerging trends or needs. 

Sources of data that will be assessed on an annual basis include: 

• student survey data 

• incidents data 

• school reports 

• parent survey 

• case management 

• CASES21, including attendance and absence data 

• SOCS  

Mount Egerton Primary School will also regularly monitor available data dashboards to ensure any 

wellbeing or engagement issues are acted upon in a timely manner and any intervention occurs as 

soon as possible. We will also develop and give student surveys throughout the year in order t oact 

upon feedback and make improvements. 

COMMUNICATION 

This policy will be communicated to our school community in the following ways: 

• Available publicly on our school’s website  

• Included in staff induction processes 

• Included in transition and enrolment packs 

• Included as annual reference in school newsletter  

• Made available in hard copy from school administration upon request 



 

14 
 

Mount Egerton Primary School 
Our school will also ensure it follows the mandatory parent/carer notification requirements with 

respect to suspensions and expulsions outlined in the Department’s policies at: 

• Suspension process 

• Expulsions - Decision 

FURTHER INFORMATION AND RESOURCES 

The following Department of Education and Training policies are relevant to this Student Engagement 

and Wellbeing policy:  

• Attendance 

• Student Engagement 

• Child Safe Standards 

• Supporting Students in Out-of-Home Care 

• Students with Disability  

• LGBTIQ Student Support 

• Behaviour - Students 

• Suspensions 

• Expulsions 

• Restraint and Seclusion 

The following school policies are also relevant to this Student Wellbeing and Engagement Policy and 

can be found on our school’s website: 

• Child Safety and Wellbeing Policy 

• Bullying Prevention Policy 

• Inclusion and Diversity Policy 

• Statement of Values and School Philosophy  

POLICY REVIEW AND APPROVAL  

Policy last reviewed February, 2022 

Consultation School Council 

Approved by Principal  

Next scheduled review date February 2024 

 

https://www2.education.vic.gov.au/pal/suspensions/guidance/1-suspension-process
https://www2.education.vic.gov.au/pal/expulsions/guidance/decision
https://www2.education.vic.gov.au/pal/attendance/policy
https://www2.education.vic.gov.au/pal/student-engagement/policy
https://www2.education.vic.gov.au/pal/child-safe-standards/policy
https://www2.education.vic.gov.au/pal/supporting-students-out-home-care/policy
https://www2.education.vic.gov.au/pal/students-disability/policy
https://www2.education.vic.gov.au/pal/lgbtiq-student-support/policy
https://www2.education.vic.gov.au/pal/behaviour-students/policy
https://www2.education.vic.gov.au/pal/suspensions/policy
https://www2.education.vic.gov.au/pal/expulsions/policy
https://www2.education.vic.gov.au/pal/restraint-seclusion/policy

